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Sellf Study Report of URSULINE WOMEN'S TEACHERS TRAINING COLLEGE

1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

Ursuline Women’s Teachers’ Training College was established and affiliated to Ranchi University since 1971
and 1t was enjoying permanent affiliation from 03.09.2010 but in the year 2014 when NCTE introduced two
year B.Ed. course Jharkhand Government made it temporary affiliated B.Ed. course as other new B.Ed.
colleges 1n Jharkhand saying this college was granted permanent affiliation for one year B.Ed. course.

The institution has been granted recognition by the National Council for Teacher Education (NCTE)
Bhubaneswar for conducting B.Ed. programme of two years duration with an annual intake of 100 for two basic
units of 50 students each from the academic session 2015 -2016.1t has been accredited by National Assessment
and Accreditation Council (3rd cycle) with CGPA of 2.77 on four point scale at B grade valid up to March 02,
2020 EC (SC)/05/RAR/143.

Ursuline Women's Teachers’ Training College 1s located 1n a small town of Lohardaga District of Jharkhand
state. Majority of student-teachers hail from the remote villages of Jharkhand and its neighboring states.
Appropriate infrastructure, excellent academic record and age old polished tradition has helped the institution to
build a niche in the academic history of Ranchi University in particular and Jharkhand state as a whole.

Vision

“We the faculty of Ursuline Women’s Teachers’ Training College, Lohardaga, enable the students to become
integrated persons, and torchbearers of future generation, face the challenges of life, recognize the human
dignity and contribute to the building up of the nation.”

Following the spirit of our founders, we are inspired to read the sings of the times and to listen to what
the spirit 1s telling in us in the present context of India. We find that rapid technological change has created a
world marked by opposition, Globalization, Religious Fundamentalism, Consumerism and Ethnic Nationalism
are powerful forces confronting us today. The media has an impact on the lives of youth today. The privileged
classes want to maintain their privileges. We also see poverty, illiteracy, exploitation, especially of women and
girl children, terrorism, casteism, religious persecution, economic marginalization, environmental degradation
and displacement of peoples.

Our ministry of education aims at accompanying persons to fullness of life and integral
development, especially those belonging to the marginalized and exploited sections of society. This ministry
demands of us all high intellectual standard and a value system to find meaning in life. Our education should
enable people to become effective agents of social change, and persons with and for others. Therefore-

The goal of education is to teach the students to live, to discover the deeper meaning of life and to learn
to interact with others, love creation, think freely and critically, find fulfillment in work, plan their future, or in
one word, to learn ‘to be.” It is in and through education that one can hope for a more human and humane
future and a more harmonious society. Education, by its very nature 1s a transformative process, namely
changing human persons, and through them, society and its structures. This activity of transformation is a
spiritual, humanizing and liberating activity and constitutes the core mission of education. Culture 1s a way of
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life, a way of seeing, believing and living a paradigm of map of life.

Mission

* An Education of quality and relevance to all, and in particular, to the marginalized sections of society.

* An Education that frees persons from social conditioning (such as caste, class, gender and other culture-
linked prejudices) which prevents them to see life as a vocation and as a gift and allows to take free
decisions on every walk of life.

* An educational which leads the young into the sacred space of the human person and making them
aware of the inalienable rights of every individual and group.

e An Education that enlightens the students to raise essential questions concerning the meaning of life and
of their role 1n society. It makes them conscious of their responsibility to contribute to evolving a
borderless society and to promote the common welfare of everyone.

* An Education that enables the youth to understand the implications of economic and political policies
and structures of current time. It makes them aware of media and its critical role in shaping the society,
country and world- physically and virtually.

e An Education that enables the youth to understand the vital role of various professions, grassroots
organizations and people’s movements that actively contribute to transform and recreate society.

* An Education that energizes the young to take up the task of contributing to nation- building, so as to
evolve a New Inclusive Indian Society, and India of their dreams, which they can own with pride and
joy.

* An Education that the young into men and women of character, competence, conscience, compassion
and commitment. They play an important role in promoting collaboration and cooperation for the
growth of all in a climate of mutual trust and sharing.

¢ An Education which enlightens the youth to feel presence of God (encounter with God), accept
his call which renders meaning, purpose and personalized values to life.

¢ An Education which liberates one’s mind and makes him accept the faith and values of other religions.

e Impart all-round, progressive and well-equipped education to the trainees and

form them to become effective and dedicated teachers imbued with religious and moral values and become the
agents of social change.

e (Create suitable environment and provide the trainees with the necessary condition and opportunities for
their growth as good and full-fledged teachers, conscious of their responsibilities as nation builders.

 Train them in leadership, self-reliance, development of one’s aptitude and potentialities, spiritual,
intellectual, physical, emotional, artistic, aesthetic and athletic, inculcating in them the spirit of
universal brotherhood, equality, justice and peace and inspiring them to love and respect all religions
and helping them to become agents of peace and harmony. They are taught to love and care for the
common home.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)
Institutional Strength
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Self Study Report of URSULINE WOMEN'S TEACHERS' TRAINING COLLEGE
Strength:

* Numbers of teachers after completing their training are in the government post working in different
schools as assistant teachers.

® There are many who are principals in the government as well as private schools.

* A number of students have passed in competitive examinations conducted by the state as well as central
government.

® There are a few students working in other countries too.

® There are students who were declared to be the university toppers 1n the past years.

® The teachers and students have participated in government programs like Blood donation camp was
held in the college and 20 students and 02 staff members donated blood.

Institutional Weakness
* Most of the students hail from the Hindi medium schools of the poor schools of rural area who were
deprived of the modern resources. They did not have the opportunity to develop themselves. Theretore,
they have adjustment problem in the beginning and keep themselves aloof.

e [t takes time to make them free from stage fear and hesitation.

* Due to the Government admission system since two years the deserving candidates from villages cannot
take admission and the institution 1s unable to have complete number of students (100).

e The institution 1n spite of having ICT facilities we become handicapped due to the lack of connectivity
and irregularity of the electricity.

e The institution does not get any fund from anywhere for neither developmental work nor research work.

Therefore the institution is unable to take initiative to do any academic developmental work. The fees
collected from students is the only source of finance.

Institutional Opportunity

e The institution took the opportunity to make the previous and the present syllabus for B.Ed. & M.Ed.
colleges under Ranchi University.

 The institution also was asked through NSS to represent Ranchi university in inter- University
competition held in Jamshedpur.

e The institution sent one of the staff members as coordinator for Refresher course in teacher education on
online mode organized by Ranchi HRDC.

Institutional Challenge

* The students after their training are working faced innumerable problems and challenges. only a few are
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listed below.

* Limited financial resources: Since the college does not get any financial aid from the state or central
government it has to depend upon the local sources which meager and inadequate. Updating the
education technology and upgrading the staff salary to UGC scale is our cause of concern.

* (Geographical isolation: The institution 1s situated 1n rural area; therefore 1t 1s difficult to get resource
persons for offline seminars and workshops from distant cities.

* Admission system of B.Ed. colleges: Since the last two yearsthe admission process is in the hand
ofJharkhand Combined Entrance Competitive Examination Board (JCECEB).

The admission 1s delayed for months. Therefore, the academic sessions are also delayed. The university
examinations are late because syllabus cannot be completed on time. Some students have to wait so long to get
selected 1n any B.Ed. college.

* Distance from the big town: The backwardness of Lohardaga district in the matter of providing
technical facilities such as communication media; deprives us from the regular use of electronic media.

1.3 CRITERIA WISE SUMMARY

Curricular Aspects

The institution prepares a annual programme (Month wise) in the beginning of the academic year and display
on the notice boards at different places of the college for the staff and students which helps them to be aware of
the events and be ready for the same. The programme shows the examinations, competitions and varieties of
activities that would be conducted in the college. This is prepared by the curriculum committee of the college.
The calendar incorporates the needs of the students and according to the needs of time. like the personal
development, women empowerment, awareness of the present need of electronic use and the use of modern
technology as well as social health during the time of COVID 19.

The institution has actively participated in curriculum development of the B.Ed. and M.Ed. course run by
Ranchi University. Regular staff meetings and group discussions are held to plan, review and to revise the
curriculum at the mstitution level to provide the totality of experiences to students in the educational process.
Communication of decisions to all concerned are made through staff meeting and formal and informal notices.

Teaching-learning and Evaluation

Honoring students’ Diversity the enrollment of students 1s according to the criteria of Jharkhand Government,
so, the roster is followed though the different minority groups and students coming from different background
are taken care of. Equal opportunity is given to every group of students.

Keeping the diversity of learners in respect of their ability, background and other personal attributes the
teaching learning methods are taught to student teachers.eg. Project Method, Discussion Method, activity /
experiential learning, Group learning, Dramatization, Team / participative learning, learning from electronic

device and Internet etc.

Competency and Skill Development 1s taken care of. So, the institution has good electronic facility for the use
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Self Study Report of URSULINE WOMEN'S TEACHERS' TRAINING COLLEGE
of teachers of the institute. Teachers are updated with the online teaching system.

Qualified teachers have been recruited for both B.Ed. and M.Ed. to maintain quality education according to the
demand of NCTE and the selection process is in relevant manner. They are available everyday in the institution
for the students. They have the freedom to update themselves academically by attending webinars/seminars
striving for the individual and institutional excellence.

Evaluation mechanism:

There are different evaluation mechanisms the institution uses to assess the performance and the learning of
student teachers.

 Two internal examinations 1n a year before university examination.
e Each teacher tests her students through sessional work, Project work, Assignment etc.
* Open feedback by students on their teaching — learning experience.

Student performance and learning outcomes also is being evaluated:

e After Micro Teaching skill class 1s over the students have their practice before their teachers and
companions.
* There 1s simulation classes by student teachers before the subject teacher and peer group. Students.

The result of the examination conducted by Jharkhand Government eg. Jharkhand Teacher Eligibility Test
(JTET), Central Teacher Eligibility Test (CTET) also 1s the indication of the teaching and learning of students
of this institution.

Student satisfaction survey: To know the quality the institution Student satisfaction survey is conducted every
year. The questionnaire on four point rating scale by UGC is administered and analyzed to ensure the quality
education.

Infrastructure and Learning Resources
This institution 1s an Unaided Private Religious Minority institution. It has always tries to walk 1n parallel with

the developing society of today and the demand of the NCTE. It welcomes change and gives optimum facility
to the students.

Physical Facilities:

The institution 1s having a spacious academic building with rich teaching —learning facility

1. Technology lab 6. Psychology lab
2. Science lab 7.  Language Lab
3.ICT Lab 8. Games
4. Land & buildings 9. Hostel
5. Library & Reading Room
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All these are annually maintained and enhanced or rather constantly maintained.
Library :

* The institution has a good library with qualified librarian and a qualified technical staff with good
experience of many years to support the library. The library 1s well equipped and maintained by the able
staff. The library resources are at the disposal of the staff and students.

* A good variety of books 1n different disciplines are available and every year new books are added 1n the
list.

* Encyclopedia (in Hindi & English)for Science and Arts subjects, Linguistic Survey of India, Britannica,
Britannica India, Macmillan’s Teaching in Practice, National Journals are available in the library.

e Audio visual aids, sound systems, LCD projector, Maps & globes, Rolling boards, Models, Electronic
media eg: Sound system, LCD, OHP, Computer Non electronic media and other resources are available
to cater the academic needs of the staff and students.

* The students have an open access to the library and other resource materials. Students can 1ssue five
books at a time.

* The institution Provides the computer lab with facility of Internet connectivity. There are Audio visual
accessories: like OHP, TV, DVD Player, LCD projector, video camera for teaching and learning

purpose.

There are Photocopier, printers, generator facility and invertors to complete the lack of electricity

All teachers use LCD projectors in teaching and learning of the students. In M.Ed. the students are using it for
their presentation at different times. The campus and the infrastructure are fully for the single purpose and that
1s for the education of the women.

Student Support and Progression

Mostly students hailing from the interior villages who need to be supported in many ways, eg. Financial,
emotional, spiritual, intellectual and social. Therefore, the institution organizes programme like Spoken English
class and make them talk to each other, know each other, be acquainted with the professors and the college
itself before the real classes begin.

e There 1s no stipulated time to pay the fees. In some cases students are allowed to pay when they get job.
They pay slowly in two or three years.

e The institution helps to find private job for the financially poor students after they complete training.

e The institution has made different cells which are for the students support like Institutional Quality
Assurance Cell (IQAC), Guidance and Counseling Cell, Placement Cell, Grievance Redressal Cell.
Apart from Alumni also 1s introduced which follows the progression of the old students of the
istitution.

e The institution conducts internal examination project works and assignments 1n each subject to see their
progress. Those who bring less than 50 marks are asked to appear in improvement test conducted by the
college.

Student Progression:
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The 1nstitution organizes variety of co-curricular activities and competitions for the students. They learn to take
the leadership. Besides this the institution takes care of the following:

* Improvement test for the slow learners.

* Mentoring: Teachers give extra time to help the slow learners especially on Saturday afternoon.

 For ML.Ed. students a few special classes by the guest professors from other universities have been
organized in preparation for the NET examination. The institution organizes varieties of activities. It is
observed by the teachers that every student participates in different programme according to their choice
like : Annual sports, Patriotic song competition, Folk dance competition, Essay writing and speech
competitions, Drawing competition, and National Seminars both online and offline (for M.Ed. students).

The institution has constituted alumni association. Every year they have annual meeting. The ex- students who
are engaged 1n Government jobs 1n local schools, administrative offices and social work have been called as

chief guest and asked to address the students.

Governance, Leadership and Management

Institutional Vision and Leadership

The institutional leader has clear vision which she transmits to the staff members and involves all the staff
members to plan together. There is regular staff meeting to have shared decision making. There i1s work
division among the staff members according w and who. The decision is put up on the notice board for
everyone to see. The tentative annual calendar is prepared and put up on the college notice board for to their
talent and interest. This gives the clear picture of what, when, where, how the staff and students. This helps all
the students and the teacher in-charge to get ready on time. It 1s evaluated from time to time during staft
meeting.

Strategy Development and Deployment:

The institution has formulated its vision statement which has been exhibited in-front of the college both in
English and Hindi for the people to see. It also has been printed in the prospectus. The institution prepares the
work plan of the year in the beginning of the session.

Faculty Empowerment Strategies:

The faculty 1s recruited and appointed according to the approved rule and procedure of NCTE and signed by
Registrar, Ranch1 University, Ranchi. Both B.Ed. and M.Ed. courses have the human Resource according to the
requirement of the programmes. Teaching — Learning and Evaluation 1s done using the prescribed inventory by
UGC, and Student Satisfaction Survey on Teaching- Learning Process by NAAC. The principal talks to the
teacher concern where the improvement 1s needed. If any common problem 1s 1dentified, the principal and the
staff talk together and find the solution.

Faculty 1s empowered by the institution by giving different responsibilities among the staff members according
to their talent and interest besides their teaching responsibility. All teachers help to make the programme

successful. The principal plays the role of the coordinator.

Financial Management and Resource Mobilization:
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The main source of income 1s the fees given by the students. Being the private college there 1s no other source
of income. Every year the institution makes budget which becomes the guideline how to mobilize the financial
resource. The fee structure shows the heading on which the money 1s to be spent 1s stipulated. Therefore, the
resource 1s mobilized and utilized according to it. The institution ensures the transparency by going through
external audit. There is external audit twice a year (half yearly and annually) every year.

Internal Quality Assurance System (IQAS):

The institution has introduced IQAC which aims at continuous improvement of quality and achieving
excellence. The principal is responsible to bring quality change in all aspects eg. Curricular Aspects, Teaching
— learning, and Evaluation, Infrastructure and Learning Resources, Student Support and Progression,
Governance, Leadership and Management as well as Institutional Values and Best Practices. She leads the staff,
Students” Council and IQAC members, and 1nvolves everyone in the Quality Assurance System of the
institution.

Questionnaire used for evaluation:

* Aiming at continuous improvement of quality (Bear 1986) approved by Education Commission.
e Teacher’s evaluate by students (pupil Rating).

® Teacher evaluation by Peers.

e Teachers’ perception on Principal’s Leadership.

e Self evaluation of teachers.

Institutional Values and Best Practices
Institutional Values and Social Responsibilities

The 1nstitution displays sensitivity to some issues like climate change and environmental 1ssues like Rain water
preservation, Green practices, Solid Waste management and e-waste management etc. There is facility for
differently abled (Divyanjan friendliness).

Best Practices:

There have been many best practices which are evolving and used for many years which have led positive
impact on the institution, students and the society eg.

e Flander’s Method of evaluating the classroom teaching,
e Training of women teachers,

e Shared decision making

e Sharing of responsibility among the staftf

e Students’ Council

e Different Cells

Institutional Distinctiveness:
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The institution 1s situated in tribal area of Jharkhand established for women. This institution 1s situated in tribal
belt of Jharkhand. The institution lays stress on empowerment of women. It has been awarded as “The best
women'’s Teachers Training College 1n Jharkhand™.

For admission more focus is given to the girls who are hailing from rural areas of Jharkhand. It therefore,
organizes such activities which enables them to become integrated persons, and torchbearers of future
generation, face the challenges of life, recognize the human dignity and thus contribute to the building up of the
nation.”

Some of the attributes for which the institution would like to be recognized are:

* Neat and clean campus

* Eco friendly campus

* Good and spacious women'’s hostel with all the necessary facility for them.

e Boundary wall for security

e Security guards at the entrance gate

e Well functioning labs (Psychology lab, ICT lab, Language lab, Science lab, Library with spacious
reading room),

e Well facilitated multipurpose Hall.
* CCTV camera in the college wherever the students are including the main gate of the campus.

Research and Outreach Activities

The institution is open to the staff members for the Self Development. Two of the staff members have
registered themselves from Aryabhatt Knowledge University (AKU) and St. Xavier's” Autonomous College of
Education Patna and are in writing stage. Other three PhD scholars are from Research Institution Bhubaneswar
Odisha. One of them is at the verge of submission. The institution after introducing M.Ed. course organized a
National Seminar in 2019 -2020.

Resource Mobilization for Research:

Teachers are allowed to participate and present papers in National Seminars organized by other institutions.

Teachers going for the seminars are financially supported for the registration when going elsewhere for
seminar. The members of the Ursuline society are financially supported for their studies.

Research Publication:

There have been a few Research Publications by the statf members and one of them has been awarded for
conducting research.

Outreach Activities:

The institution i1s making effort in sensitizing the students towards community issues through NSS. The
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institution has adopted a nearby village within eight K.M. from the college where NSS conducts camps on
different social issues like Public Health, Eradication of licker, Government Projects for rural areas.

Collaboration and Linkages:
The institution keeps linkage with Gram - Panchayat, Its Mukhiya (the leader of the village) and the Sirpanch.
They help us to gather people in a specific place where the students and NSS committee with principal camp

together and give the awareness programme. In order to get their co-operation this special programme 1s
organized when there is no work in their fields.
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2. PROFILE
2.1 BASIC INFORMATION

Name and Address of the College

Name URSULINE WOMEN'S TEACHERS' TRAINING
COLLEGE

Address URSULINE WOMENS TEACHERS TRAINING
COLLEGE LOHARDAGA

City Lohardaga

State Jharkhand

Pin 835302

Website https://uwttcollege.org.in

Status of the Institution

Institution Status Self Financing

Type of Institution

By Gender For Women

By Shift Regular

Recognized Minority institution

If it 1s a recognized minroity institution Yes
Minority Certificate.pdf

If Yes, Specify minority status

Religious Christian Minority

Linguistic

Any Other

Establishment Details

State University name Document
Jharkhand Ranchi University View Document
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Details of UGC recognition

Under Section Date View Document

2f of UGC (03-09-1984 View Document

12B of UGC

Details of recognition/approval by stationary/regulatory bodies like

AICTENCTEMCLDCILPCILRCI etc(other than UGC)

Statutory Recognition/Appr | Day,Month and | Validity in Remarks

Regulatory oval details Instit | year(dd-mm- months

Authority ution/Department | yyyy)

programme

NCTE View Document 31-05-2015 96 there is no time

period bar
Recognitions

Potential for Excellence(CPE)?

Is the College recognized by UGC as a College with | No

other governmental agency”?

Is the College recognized for its performance by any | No

Location and Area of Campus

Campus Type Address Location® Campus Area in | Built up Area in
Acres sq.mts.
Main campus URSULINE WOMENS Semi-urban 2.5 7041.91
area TEACHERS TRAINING
COLLEGE LOHARDAGA

2.2 ACADEMIC INFORMATION
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Details of Programmes Offered by the College (Give Data for Current Academic year)

Programme @ Name of Pro | Duration in | Entry Medium of | Sanctioned No.of
Level gramme/Co  Months Qualificatio | Imstruction | Strength Students
urse n Admitted

UG BEd.Bachelo 24 Graduation English,Hind | 100 100
r Of Educatio 1
n,Secondary
level

PG MEd . Master | 24 D.El Ed. English,Hind | 50 23
Of Education B.Ed. 1
,Elementary
and
Secondary
and Senior
Secondary
Teacher
Education

Position Details of Faculty & Staff in the College

Teaching Faculty
Professor Associate Professor Assistant Professor
Male Female Others Total Male Female Others Total Male Female Others Total
Sanctioned by the | () 0 0
UGC /University
State Government
Recruited 0 0 0 0 0 0 0 0 0 0 0 0
Yet to Recruit 0 0 0
Sanctioned by the | 2 2 16
Management/Soci
ety or Other
Authonzed
Bodies
Recruited 1 1 () 2 0 2 0 2 2 14 0 16
Yet to Recruit 0 0 0
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Non-Teaching Staff
Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Yet to Recruit 0
Sanctioned by the o
Management/Society or
Other Authorized
Bodies
Recruited 2 2 4 8
Yet to Recruit 0
Technical Staff
Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Yet to Recruit 0
Sanctioned by the 3
Management/Society or
Other Authorized
Bodies
Recruited 0 3 1 3
Yet to Recruit 0

Qualification Details of the Teaching Staff
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Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male | Female | Others | Male | Female | Others | Male Female | Others | Total
D.s¢/D.Litt/ | 0 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 1 1 0 0 2 0 0 2 0 6
M. Phil. 0 0 0 0 0 0 1 0 0 1
PG 0 0 0 0 0 0 1 12 0 13
UG 0 0 0 0 0 0 0 0 0 0

Temporary Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male | Female | Others | Male | Female | Others | Male | Female | Others | Total
D.s¢/D.Litt/ |0 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M. Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
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Part Time Teachers
Highest Professor Associate Professor Assistant Professor
Qualificatio
n
Male | Female | Others | Male | Female | Others | Male Female | Others | Total
D.s¢/D.Litt/ | 0 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M. Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 1 0 1
UG 0 0 0 0 0 0 0 0 0 0
Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college?
0 0 0 0

Provide the Following Details of Students Enrolled in the College During the Current Academic Year

Programme From the State | From Other NRI Students | Foreign Total
Where College | States of India Students
is Located
UG s 0 0 0 0 0
fomte | 100 0 0 0 100
nin N B ¢ 0 0 0 0
PG Minke 0 0 0 0 0
tome |20 1 0 0 21
e N | 0 0 0 0
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Provide the Following Details of Students admitted to the College During the last four Academic

Years
Category Year 1 Year 2 Year 3 Year 4
SC Male 0 0 0 0
Female |1 0 2 1
Others | 0O 0 0 0
ST Male 0 0 0 0
Female | 67 79 85 79
Others |0 0 0 0
OBC Male 0 0 0 0
Female | 18 13 36 17
Others |0 0 0 0
General Male 0 0 0 0
Female | 14 8 14 10
Others |0 0 0 0
Others Male 0 0 0 0
Female |0 0 0 0
Others | 0 0 0 0
Total 100 100 137 107

Institutional preparedness for NEP

1. Multidisciplinary/interdisciplinary:

The Ursuline Women’s Teacher’s Training College
is a Christian minority institution its aims to prepare
exemplar teachers 1n various disciplines like social
sciences, languages, science and mathematics. It
always believes in transforming itself into a holistic
multidisciplinary institution. It 1s planning to go for
B.Sc. B. Ed, B.A. B. Ed, B. Com. B. Ed and
Research oriented Programme under Integrated
Teacher Education Programme (ITEP) along with the
existing Programme 2 Year M. Ed, B. Ed, and D. EL
Ed. It has established various intuitions in a different
area of specialization and offering different
interdisciplinary programme. It will be planned to
integrate these interdisciplinary institutions to
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combine together and proactively work towards
implementation of the suggestions given in the NEP.
To the attainment of the holistic and
Multidisciplinary Education. The institution has
MOU with colleges of different Universities to
promote Teacher Education program or to promote
specific subject areas of mutual interest in teaching
and research. Institution will organize programme to
integrate humanities and science with
STEM/STEAM by arranging presentation and
lectures by different resource persons to inculcate
basic scientific knowledge among humanities
students. The institution offers tlexible and
innovative multidisciplinary flexible curriculum has
been proposed .This gives freedom to the student to
choose their preferred options from the range of
options offered by the institution as teaching subjects,
crafts, and other choice-based subjects offered by the
institution. The institution always strives to inculcate
and nurture fundamental values in students through
its various academic related activities and activities
which reflect commitment to the society. The
institute believes in carrying out multidisciplinary
research. It involves all faculties belonging to various
streams 1n most of its research projects. The block
level research project undertaken by UW.T.T.C,
Lohardaga can be considered as a best practice under
multidisciplinary approach of learning as desired by
NEP — 2020. The institute has adopted Juriya block
Lohardaga (Jharkhand). It provides educational
interventions in various areas like science,
mathematics, social science, languages, use of
educational kits, use of computers, art integrated
learning, etc and measures their effectiveness in
terms of performance of teacher and students. The
course curriculum at the M.Ed. level has a
multidisciplinary focus. The teaching learning
activities for the research students looks at issues
related to educational policy and planning from the
multidisciplinary perspectives in Economics, Political
Science, Sociology, Education and Psychology,
Science Education, Mathematics Education.. The M.
Ed dissertation of the research scholars are also
approached from a multidisciplinary perspective,
mostly from the social sciences perspectives. NEP —
2020 advocates the integration of arts in teaching
learning process. The institution has stepped into
various initiatives under this endeavor.
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2. Academic bank of credits (ABC): The Academic Bank of Credits (ABC) will be
extremely beneficial to students. The ABC will
digitally store academic credits earned from various
Higher Education Institutions in order to award
degrees based on the credits earned by students. It
will allow students to take courses that are relevant to
their vocational, professional, or intellectual needs. It
will also allow them to choose appropriate exit and
reentry points. Students will be able to choose the
best courses or combinations based on their aptitude
and thirst for knowledge. Rather than undergoing the
rigid, regularly prescribed degree or courses of a
single university or autonomous college, the ABC
can allow students to tailor their degrees according to
specific modifications and specifications.
U.W.T.T.C. will initiate the process to implement the
Academic Bank of Credit concept.

3. Skill development: Aligning to the proposal of NEP 2020, the Institute
has made efforts in providing rich learning
experiences to develop graduate attributes and
enhance the employability skills of the students. The
teaching, research and capacity development
programmes in the institution take into account the
imparting of skills to the students relevant and
necessity in the changing context of education. As
part of the curriculum, internship and Field
Attachment programme is conducted to enable the
students gain hand-on-experience and employability
skills like team work, planning, problem solving,
communication and adaptability. The intuition 1s
organizing soft skills development, communication
skills, life skills, computing skills training /
development programmes that help in student
capacity building and skill enhancement. and also
intuition organizes different skill oriented
programmes for various stakeholders, including
students, teachers, and community members, to
increase the quality of Human resources. The
students are provided with the opportunity to
participate in various activities such as Seminar
presentation which help in developing presentation
skills and communication skills, whereas, the activity
of writing term papers help in enhancing their
analytical skills and academic writing. Students are
engaged 1n various curricular and co-curricular
activities which help in developing skills of problem
solving, creative thinking, socio-emotional skills, life
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skill, soft skill and leadership, multi-tasking and
managing deadlines. The institution provides
opportunities to students to participate 1n various
hands-on workshops. This provides experiential
learning which helps them to take an mitiative to take
up various activities. National and regional festivals
are celebrated to inculcate constitutional and cultural
values. Activities such as , special assembly , Moral
science and religion classes mentoring classes,
Motivational classes, debate, essay writing, elocution
drama, dance etc are conducted on themes like
communal harmony and human rights to develop
humanitarian values. Values are practiced by students
in activities related to cleanliness, hygiene by
providing an environment of no plastic by preparing
cloth/paper bags using eco-friendly material and
waste management system. Spiritual lectures/talks
are conducted to raise students’ spiritual quotient. To
strengthen the skill development capacity of student
teachers the institution has signed a Memorandum of
Understanding Mo U to enhance the employability
and teaching skills of future teachers. A number of
value added courses will be imitiated by the
institution in future on various topics that include
communication and personality development,
Integration of ICT 1n Teaching-Learning, Life Skills
Education, Soft Skills, Integrating Art in the
Teaching-Learning Process, and training in self-
defense etc. The institution organizes seminars,
webinars, interactive talks of experts and other
training sessions and workshops to develop the
required skills among the students. Developing
research capacities of scholars by encouraging them
to engage in research in the area of vocational
education, skill development and employability.
Developing skills of using technology by introducing
digital teaching and learning including transaction of
curriculum, conduct of seminars and managing
evaluation through digital mode.

4. Appropriate integration of Indian Knowledge Ursuline Women's Teachers’ Teachers Training
system (teaching in Indian Language, culture, using | College Lohardaga is situated in Lohardaga district of
online course): Jharkhand where 56.89% of the population 1s tribal,

That’s why 1t will be a great opportunity to create
relevant curriculum to promote and preserve the
tribal culture of Jharkhand. The University provides
degree for linguistic subjects such as Kurukh, Hindi,
Nagpuri, Mundari, and other tribal languages and
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